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(b) Lecturers are appointed with the understanding that they will not be promoted to 

professorial rank unless they obtain a Ph.D. degree or relevant terminal qualification. 

 
 

1 . 4 . 1 . 2 Assistant Professor  

(a) To be appointed as an Assistant Professor on Tenure Track, the candidate is required to have 

a Ph.D/Relevant terminal qualification from a recognized institution and excellent written 

communication skills as well as excellent presentation skills. An Assistant Professor should be 

demonstrably competent in the subject matter area of courses taught and should have 

indicated a serious commitment to teaching, but it need not be expected that an extensive 

reputation in the field has been acquired. As the Assistant Professor continues in this rank an 

effort to increase knowledge and improve teaching ability should he demonstrated, and 

professional presentation should be made through papers to professional organizations, 

through publications, or through other creative work. 

(b) As a general rule, the length of service in the rank of Assistant Professor before being 

considered for promotion to the rank of Associate Professor is six years. Recommendations for 

promotion after first term review should be carefully weighed and justified by the 

administrative officer making such recommendation. 

 

1 . 4 . 2 The Senior Ranks  

Appointment or promotion to either senior rank should represent an implicit prediction on the part of 

the department, college, and University that the individual will continue to make sound contributions 

to teaching and learning. It should be made only after careful investigation of the candidate's 

promise in scholarship, in teaching, and in leadership and learning. By this statement is meant that 

serious attention must be given to the caliber of the candidate's intellectual and moral stature, for this 

will probably be the key factor in determining the extent to which past performance in teaching and in 

creative work may be expected to carry on through continuing contributions. Deans and 

departmental chairpersons normally will look to the senior ranks for advice and counsel regarding 

policy matters, including appointment and promotion. Also, services rendered to communities and 

agencies or organizations in the candidate's professional capacity should certainly be considered in 

assessing qualifications for advancement to senior ranks. 

1 . 4 . 2 . 1 Associate Professor  

(a) The criteria for appointment or promotion to an associate professorship differ from those for 

a professorship in degree rather than in kind. The candidate for Associate Professor should 

offer evidence of knowledge of developments in the field of expertise and a conscientious 

interest in improving teaching methods. It is expected that an Associate Professor shall 

already have shown a basic general understanding with regard to a large part of the discipline. 

This condition implies postdoctoral research or creative work sufficient to indicate continuing 

interest and growth in the candidate's professional field. 

(b) To be eligible for appointment or promotion to an associate professorship the faculty 

member is required to have a Ph.D./Relevant terminal qualification from a recognized and 

reputable Institution in the relevant field with either 6-years post-Ph.D./Relevant terminal 

degree or minimum of 4-years of post-PhD experience with at least 6 years of experience 

prior to the PhD. The experience to be counted is to be of teaching/research in a recognized 

University or a post-graduate Institution or professional experience in the relevant field in a 

National or International Organization. In addition 10 research 
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publications (with at least 4 publications in the past 5 years) in Internationally Abstracted 

Journals, recognized for the purpose of appointment on Tenure Track by the Higher Education 

Commission, are required. 

(c) As a general rule, the length of service in the rank of Associate Professor before being considered 

for promotion to full professor is four years. Recommendations for promotion in less time 

should be carefully weighed and justified by the administrative officer making the 

recommendation. (See Annexure-C for clarification) 

1 . 4 . 2 . 2 P r o f e s s o r 

(a) A faculty member appointed to the rank of Professor is expected to have had an impact on the 

state of knowledge. It is expected that the professor will continue to develop and mature with 

regard to teaching, research, and other qualities that contributed to earlier appointments. 

Consideration for this appointment should include particular attention to the quality and 

significance of contributions to the candidate's field, sensitivity and interest in the general 

problems of university education and their social implications, and ability to make 

constructive judgments and decisions in regard thereto. It should be kept in mind that the full 

professors are likely to be the most enduring group in the faculty and are those who will give 

leadership and set the tone for the entire University. 

(b) To be eligible for appointment or promotion to the rank of Professor, the faculty member is 

required to have a Ph.D./Relevant terminal qualification from a recognized and reputable 

Institution in the relevant field with either 11-years post-Ph.D./Relevant terminal degree or 

minimum of 7-years of post-PhD experience with at least 12 years of experience prior to the 

PhD. The experience to be counted is to be of teaching/research in a recognized University or 

a post-graduate Institution or professional experience in the relevant field in a National or 

International Organization. In addition 15 research publications (with at least 5 publications in 

the past 5 years) in internationally abstracted Journals, recognized for the purpose of 

appointment on Tenure Track by the Higher Education Commission, are required. 

(c) As a general rule, the length of service in the rank of Associate Professor before being 

considered for promotion to full professor is four years. Recommendations for promotion in 

less time should be carefully weighed and justified by the administrative officer making the 

recommendation. 

 
1 . 5  T e m p o r a r y  A p p o i n t m e n t s 

(a) Temporary one-year appointments may be made for faculty members appointed as visiting 

professors, to fill positions funded by other than Government-appropriated funds, to replace 

faculty members on leave, or whenever an appointment has to be made so late that normal 

search procedures cannot be followed. With the exception of appointments made without a 

normal search procedure, faculty members on such appointments may be reappointed for a 

second or third year if mutually agreeable to the faculty member and the department and 

Faculty involved, or they may be reappointed under a term appointment. Full-time, temporary 

appointments shall not normally lead to permanent tenure. They shall not exceed a total of 

three years except in the case of an explicit exception granted by the University Senate. 

(b) Temporary appointments may also be made for the positions of Research Associates working 

towards their Ph.D. degree, as well as for Post Doctoral Fellows working with a research 

group for a limited period. Such positions may be funded by other than Government- 

appropriated funds. 
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